Membership Packet

following forms enclosed:

· Introduction 
· Membership defined 
· Statement of faith

· Church covenant
· Membership application

· Membership agreement

Introduction to Church Membership
The Bible teaches us that as believers we are part of “one body” and that body is Christ’s body!! (1Cor 12:27)   Every part of Christ’s body is an important part.   In seeking formal membership, you are saying “I take my commitment to this body seriously”.  We freely join that we might “consider how we may spur one another on toward love and good deeds” and to fulfill the commission that Jesus gave to the church, go, and make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit and teaching them to obey everything I have commanded you. (Matthew 28:19,20)

We are greatly encouraged that you are interested in the ministry of REVIVE and are wanting more information about what it means to be a member of our church. 

The material that follows will help you understand church membership.  If you want to apply for membership, please sign the documents and return this packet to the church clerk. We encourage you to keep a photocopy or an electronic copy for yourself. If this is not possible for you, let us know and we will make a copy for you. 

If questions arise, please feel free to contact:

elders@revivealexandria.com  

Church Membership Defined
A member of REVIVE Church Alexandria Inc. is a person who has been accepted into membership with an 80% favourable vote of the church membership at a duly called church meeting. 
How Do I Become a Member?
All candidates for membership will: 

 - have a personal relationship with Jesus Christ.

-  have regularly attended REVIVE for at least six months. 

 - have been baptised by immersion in water as a believer.
 - agree with Constitution of this church. 
 - fill out a membership application and submit it to the church clerk.

 - sign the membership agreement and be interviewed for membership.
Candidates will be interviewed by representatives of the Leadership Team.  The representatives bring a report to a church meeting where an 80% vote of acceptance in a church meeting is required.  Alternately, a candidate can apply by means of a “letter of transfer” from a previous church after regularly attended REVIVE for a minimum of 6 months, signing the membership agreement, complete an interview, and receive an 80% vote at a church meeting.  
A church member can be transferred to the Inactive Members’ list if they cease to attend this church for a period of 6 months.  Transfer of a member to the Inactive Members’ list requires an 80% vote at a regular church meeting.  An inactive member can be reinstated to the Active Members’ List at a church board meeting with a unanimous vote, or at a church meeting with an 80% vote.  It will be the responsibility of the church board to review the Inactive Members’ list and provide an updated copy to the membership at the Annual Meeting.  Anyone who has been on the Inactive Members’ list for a period of six months can be removed from the membership role by an 80% vote at a regular church meeting. 
Statement of Faith

Please initial every statement if you agree with it.

a) We believe the Bible is the inerrant, verbally inspired Word of God complete in the original writings (Exodus 24:4; 2 Timothy 3:16).

I believe that the Bible is God’s perfect Word. __________

b) We believe in the existence of only One, Living and True God, the creator of all things, eternally existing in three persons: Father, Son, and Holy Spirit; the same in essence and equal in attributes (Deuteronomy 6:4; Isaiah 44:6-8; Jeremiah 10:10; Matthew 28:19).

I believe that there is one creator God who exists as three persons: Father, Son, and Holy Spirit. __________

c) We believe Jesus Christ was begotten of the Holy Spirit, born of the virgin Mary, and is both True God and True Man. He lived a sinless life, died for our sins, and rose again in bodily form. His personal return is imminent (Luke 1:26-35; John 1:1, 14; Philippians 2:5-11; 1 Thessalonians 4:13-18; 2 Thessalonians 1:7-9; 1 Timothy 2:5-6; Hebrews 2:14).

I believe Jesus was conceived by the Holy Spirit, making Him fully human and fully God. I believe that Jesus never sinned, died for my sins, then rose from the dead. __________

d) We believe the Holy Spirit baptizes and indwells believers. His role is to convict people of their sin, to convert the sinner, and empower those who are yielded to God (John 14:26; 1 Corinthians 12:13; 6:19; Ephesians 5:18).

I believe the Holy Spirit lives in Christians to show them their sin, their need for Jesus, and to give them power. __________

e) We believe that by the grace of God a person who repents of their sin and receives Jesus Christ, by faith, as Lord and Saviour is born anew of the Holy Spirit and becomes a child of God. This person we call a “believer.” It is these believers, regardless of denomination, that make up the true church; the Bride of Christ (Ephesians 2:8; John 1:12; Acts 2:38-39; John 11:52).

I believe that the moment a person receives God’s offer of forgiveness through believing Jesus died for their sins, they are now adopted into His family. __________

f) We believe in the sanctity of human life from conception until death (Psalm 139:13-16; Exodus 20:13; Genesis 1:27).

I believe a person is a gift from God for us to respect and protect from the moment of conception until they die naturally. __________

g) We believe marriage between a man and a woman for life (Matthew 19:4-6; Genesis 2:18-24).

I believe God created marriage as a loyal partnership between one man and one woman for life. __________

h) We believe human beings are created by God in His image. Humans have fallen into sin, and as a result, are separated from God and are completely unable to restore that broken relationship themselves. It is only by grace that we are saved through faith in the atoning work of Jesus, who shed His blood on the cross for the sins of the world (Genesis 1:26-27; Ephesians 2:1-3; John 11:52).

I believe people were made in the image of God. Sin separated people from God. I believe Jesus came to die for the sins of the world to fix that separation. __________

i) We believe God will not change His mind about our salvation. We also believe that there is nothing that can separate us from the love of God that is in Christ Jesus our Lord. As believers we have a responsibility of persevering in our faith (Numbers 23:19; Isaiah 49:15-16; John 10:27-30; Romans 8:38-39; Matthew 24:12-13; Mark 13:13; Colossians 1:22-23).

I believe God will always love me. I believe there is nothing I could do to make God stop loving me. I know I need to remind myself of this when things in life get difficult. __________

j) We believe in the resurrection of all people to face a final judgement before God; the just to eternal life with God and the unjust to eternal damnation separated from God (John 14:1-3; Revelation 20:15).

I believe everyone will have to face God when they die – those who trust and love Him will get to spend forever with Him in bliss, and those who don’t will spend forever separated from Him in misery. __________

k) We believe in two ordinances: baptism and the Lord’s Supper. Both ordinances are intended only for believers (Matthew 28:19; 1Corinthians: 11:23-26).

I believe in communion and baptism, and that they are for believers only. __________

l) We believe baptism is an act of obedience and a public declaration of one’s faith. We practice believer’s baptism by immersion in water (John 3:23; Acts 8:35-36).

I believe baptism is a believer’s way of doing what Jesus asked and publicly showing how much, they love Jesus. I believe baptism happens by the person going completely under water. __________

m) We believe in voluntarily associating together to maintain our worship of God and in so doing deepen our practice of loving and caring for our brothers and sisters in Christ (Acts 2:42-47).

I believe Christians should want to spend time together to deepen their relationship with God and love each other. __________

n) We acknowledge Jesus as the Head of the Church. We believe in the concept of plurality of leaders in our governance. We are to pray for these leaders and submit to their authority within the local church (Hebrews 13:17; Ephesians 4:11-12).

I believe Jesus is the head of the church and there should be a group of people who lead. I believe the people who go to the church should pray for their leaders and accept their guidance. __________

o) We believe that as part of this church we are called with all Christians to serve Jesus as Lord in every sphere of our lives and to make disciples of all nations, starting in our local area, as Jesus commanded (Matthew 28:18-19).

I believe Jesus should be allowed into every part of my life and that my life should be an example (to the best of my ability) of who Jesus is to everyone around me. __________

*** I hereby declare that I have read and agree with the above declarations.

Name: _______________________________   

Signature: _____________________________   Date: ______________________

CHURCH COVENANT

Our Promise To Each Other As Members

We, having been saved by the sovereign grace of God through Jesus Christ, and baptized in the name of the Father, Son, and Holy Spirit, do, in the presence of God and this assembly, covenant together to serve Him as one body in Christ Jesus. 

We covenant, by the help of the Holy Spirit, to love one another as commanded in Holy Scriptures by faithfully praying for each other and by helping and comforting each other in times of distress and sickness.   We covenant together to pursue peace and unity within the church body above our own individual preferences by being slow to anger and quick to forgive. 

We agree to use our spiritual gifts to build up, support, strengthen, and serve the body of Christ.  We promise to faithfully attend and adhere to the corporate prayer, worship, ordinances, doctrines, and authority of this church as laid down in the inspired Word of God.

As members of this Body of Christ we commit ourselves to financially contributing cheerfully and regularly to the support of the ministry of this church: her expenses, and her efforts against sin and injustice in the world, the help of the poor and disadvantaged, and the spread of the gospel throughout the nations. 

We covenant, by the help of the Holy Spirit, to uphold Christ in our homes and to pursue a regular, private devotional life with the Lord.  We also covenant to teach our children the truths of the gospel and to train them in how to live a holy life pleasing to God.

We covenant, by the help of the Holy Spirit, to advance the Kingdom of God through a loving witness to relatives, friends, and all people by sharing with them the salvation found in Jesus Christ and by striving to live a holy and blameless life before them.  

Having made these promises to each other we agree that we will not easily separate ourselves from this church.  However, should we have to leave this community of believers, we agree to search out quickly another church in whose fellowship we can carry out the spirit of this covenant and the principles of God’s Word.

I will uphold the principles of this church covenant:

Signed:  _____________________________________  
Date:   ______________________________________

Membership Agreement

It is my desire to be accepted into membership of REVIVE Church Alexandria Inc.  I willingly accept and subscribe to the Constitution, Statement of Faith, Church Covenant, and this Membership Agreement.   

In assuming this membership, I agree to be loyal to the interests of this church, to seek its purity and unity, to be involved in its ministry, to contribute to its support, and to be subject to its discipline. 

If at any time I find myself out of harmony with the Statement of Faith, or the Covenant of this church, or if my conduct or belief is called into question by the Elder’s board, and if it is found that I am unwilling to settle the differences on scriptural grounds, (Matthew 18:15-17), I hereby acknowledge the right of the Elder’s board to recommend to the church that my name be removed from the church membership. 

Signed:  _______________________________________

Date:    ________________________________________

CONSTITUTION AND BYLAWS FOR REVIVE ALEXANDRIA CHURCH

Purpose of this document

a) To define the relationship of the incorporated body known as “Revive Alexandria Church” to other expressions of the Christian Church. 

b) To establish responsibility for financial assets and liabilities of the corporation.

c) To define the conditions of membership.

d) To provide equitable and effective administration.

e) To protect the corporate entity and members against unintended and undesirable influences.

Note: In this document the terms are synonymous.

This church shall be affiliated with the Ottawa Baptist Association (OBA/ABO) and the Canadian Baptists of Ontario and Quebec (CBOQ)

a)  To preach and advance the teachings of the Christian faith and the religious tenets, doctrines, observances and culture associated with that faith.

b) To establish, maintain and support a house of worship with services conducted in accordance with the tenets and doctrines of the Christian faith.

c) To receive and maintain a fund or funds and to apply all or part of the principal and income therefrom, from time to time, to qualified donees as defined in subsection 149.1(1) of the Income Tax Act (Canada).

Note. These purposes and objectives are exclusively charitable and will not result in profit or gain for any member.

Assets

a) This Corporation shall function as a non-profit organization with any profits or assets, realized from its operation, being used for the sole purpose of promoting its objectives.

b) Dissolution Clause. After the corporation is dissolved and all its debts are paid, its remaining property will be distributed or disposed of to Breadalbane Baptist Church of Dalkeith, Ontario. If Breadalbane Baptist Church of Dalkeith, Ontario is no longer a registered charity, the corporation’s remaining property will be distributed or disposed of to qualified donees as defined in subsection 149.1(1) of the Income Tax Act (Canada).

c) The Corporation may acquire and dispose of real property, as deemed appropriate by a congregational meeting to further its purposes and objectives as listed above.

OFFICIAL CHURCH OFFICES

The following officers must be members of REVIVE Alexandria Church: Elders, Deacons, Treasurer and Clerk and all Pastoral Staff.

CHURCH ORGANIZATION

The Leadership Team will consist of a minimum of 3 Elders and a minimum of 3 Deacons. The Treasurer and Clerk will regularly attend Leadership Team meetings in an advisory capacity.

The Elders are elected to have charge of the spiritual leadership of the church congregation to guide and direct and have final authority/decision making for spiritual matters.

The Deacons will assist the Elders as needed, as well as overseeing Church maintenance, practical needs of the congregation and surrounding community, and to act as Trustees, in coordination with the Treasurer, with respect to Insurance needs, properties, investments and budgeting.

The Leadership Team will serve as the Nomination Committee or will supervise the process of nomination before the nominations are presented to the congregation for approval.

It is expected that there will be a certain amount of overlap in the work of Elders and Deacons in the day-to-day functioning of the Leadership Team at the discretion of the Elders.

TREASURER

a) Maintains all Church financial records.

b) Makes or supervises all bank deposits and withdrawals as required.

c) Administers Pastoral remuneration and prepares income tax receipts.

d) Submits regular financial statements as requested and for the Annual Report.

e) Pays church bills and records envelope receipts.

f) Submits yearly government report and submits applications for government tax rebates

g) Attends Leadership Team meetings upon request.

CLERK

a) Takes minutes at congregational and Leadership Team meetings.

b) Keeps Church Record Book up to date

c) Keeps all Church documents on file.

d) Does Church correspondence

e) Submits annual statistical report to CBOQ.

f) Reports Church’s yearly activities in Annual Report.
g) Compiles Annual Report.

h) Keeps an up-to-date membership list.

CHURCH ORDINANCES

There are only two ordinances:

a) The baptism of believers by immersion- those who have professed faith in Jesus Christ as Savior and Lord and are giving evidence of this relationship in their lives. (Matthew 28:18-20; Acts 2:38).

Note: This congregation does not practice infant baptism. However, the congregation follows the practices of Dedication of parents to Christian parenthood and Presentation of children to God as an act of worship.

b) The Lord’s Supper, (communion), normally conducted monthly by the Elders with aid from the Deacons. Participation in this service is regarded as a holy privilege and implies communion both with Jesus Christ and with one another. All who profess faith in Jesus Christ as Lord and Savior will be invited to partake (Luke 22:17-20; 1 Corinthians 11:23-26).
CHURCH PRIVILEGES

a) Infants and small children may be dedicated to the Lord in the church upon the request of the parents or guardians (Mark 10: 13-16; Luke 18: 15, 16).

b) The ministration of laying on of hands and at times accompanied by the anointing with oil, for the healing of the sick, shall be granted as a request is made to the Elders and the need may require (Mark 16:18; James 5:14).

CHURCH FINANCIAL SUPPORT

This Church shall be supported by the voluntary offerings and gifts of its members and adherents. Members are encouraged to take a biblical perspective on their financial support.

The Bible teaches that:

a) Giving is an act of grace and a reflection of God’s grace to us (2 Cor5inthians 8:7).
b) We are to be generous in our giving. (2 Cor. 9:6; Luke 6:38).
c) God loves a cheerful giver. (2 Cor. 9:6).
d) We are to give in proportion to our income. (1 Cor. 16:2; 2 Cor. 8:2)

e) Our giving should be regular (1 Cor. 16:2).
Note: All monies given to the Church shall be used for the support of the church ministry, the expenses of maintaining or leasing the church building, the help of the needy and the spread of the gospel to all nations, (1 Cor. 9:9-12; 1 Tim. 5:17, 18; Gal 2: 10; Rom. 15:25-27).

All church ministries which handle their own financial receipts and disbursements shall prepare a financial statement which shall be audited and included in the annual report of the church.

CHURCH MEETINGS

There are 3 types of congregational meetings:

a) Regular Meetings-There will be a minimum of three regular meetings per year- the Annual meeting and two other congregational meetings throughout the year. Notice of these meetings must be given on 2 previous Sundays.

b) Duly called meetings- are special meetings where notice shall be given on two preceding Sundays with the purpose of the meeting being clearly stated.

c) Unscheduled meetings- may be called when a situation needs immediate attention. 

The fiscal year shall end on December 31 each year. The Annual meeting will be held on a date determined by the Leadership Team, ideally within 2 months of the year end.

Duly called meetings may be summoned by the Pastor, the Clerk or the chairman of the Leadership Team.

Members and adherents are encouraged to be present at any regular meeting of the Church and contribute to the discussions. Voting privileges are restricted to members in good standing.

There is no age limit to membership but voting privileges are reserved for those 18 or older.

Voting shall be by:

a) Show of hands

b) Secret ballot- if requested by one member

c) Proxy- a member who cannot be present at a meeting may vote by proxy by giving a signed proxy vote, indicating the issue, to another member. Prior to the commencement of the meeting, the clerk must be advised that a proxy will be cast on said issue. No member shall bring more than two proxy votes to anyone
meeting. For the calling of a pastor, the vote shall always be taken by secret ballot.

Twenty percent of active members shall constitute a quorum for the transaction of regular business at all meetings. 70 % or more of those present will be considered a satisfactory majority vote.

For major items such as constitutional changes, the calling of a pastor, the purchase or disposal of Church buildings or land, or regarding our affiliation with the Convention and Association, we require a quorum of 67% of active members participating either live or by proxy, with a majority of 70% of participants to pass a motion.

AMENDMENTS TO CHURCH CONSTITUTION

The Appendices which include job descriptions and working guidelines can be amended by a minimum 70 % majority vote at any official congregational meeting.

Changes to the Constitution, including the Affiliation, Statement of Faith, Membership Covenant and Church structure require the following:

a) All proposed amendments of the Constitution shall be presented in writing to the Leadership Team for review.
b) The main constitution can only be amended at a special meeting with a minimum 67% vote of the active membership allowing for both live and proxy votes.
c) The meeting shall be called with 2 weeks’ notification in church before the meeting.
d) If a quorum of 67% is not reached there should be another attempt to reach quorum at a second meeting with 2 weeks’ notification again. If quorum is still not reached the meeting may proceed with the quorum of 20 % of active members having the authority to amend the constitution with a 70% majority, if necessary.

Bylaws and Appendices

1. By-law on the Pastoral Ministry.

a) Senior Pastor.

When a vacancy for the position of Senior Pastor exists, the Elders will need to

appoint a Pulpit Committee of at least five members of REVIVE Alexandria Church. This committee shall determine the objectives and goals of the congregation and obtain the Congregation’s direction with respect to preferred terms of appointment. They will search for available candidates through CBOQ and/or Bible Colleges or other churches and make recommendations to the congregation and invite the best candidates to preach for a call. A call can only be extended by at least 80% affirmative vote of the members present and voting (by secret ballot). After a candidate has been called, the Pulpit Committee will then be tasked to negotiate, with the consultation of the Trustees and Treasurer, an initial contract covering the Congregation’s responsibility to the Pastor and the Pastor’s responsibility to the congregation. This includes matters pertaining to leadership style, salary, housing, vacation, benefits, reasonable moving expenses as well as periodic continuing professional development.

All Pastoral candidates shall agree with the Constitution of REVIVE Alexandria Church.

The Senior Pastor shall:

a) In cooperation with the Leadership Team, supervise and give leadership in the life of the congregation, to enable its people to fulfill their mission in the world.

b) Give leadership in the services of worship and prayer, preach the Gospel, teach the Scriptures, administer the Ordinances, carry out marriages as described in the Bible, funerals and other services and oversee the pastoral care of the Congregation.

c) Serve as a resource person for the various activities within the life of the Congregation.

d) Encourage effective development of lay leadership.

e) Be an ex-official member of all Boards and Committees and will serve alongside the Elders.

Note: The pastoral relationship may be dissolved on written notice of at least

one month by either the Pastor or Leadership Team.

All other Pastoral Positions (ex. Women’s Ministry, Youth Ministry etc.) may be hired as funds allow. They will work in cooperation with the Elders alongside the Senior Pastor.

2. Bylaw on establishment of Elders.

The congregation, on the recommendation of the current Elders, shall establish a minimum of 3 Elders (not including the Senior Pastor) at the Annual Meeting each year. All Elders shall be men that are members of REVIVE Alexandria Church. The Elders shall influence the spiritual life of the church through their integrity, spiritual maturity and example. The Elders shall perform functions in support of the pastoral care of its membership and support the Senior Pastor and any other Pastoral staff in the pursuit of their respective ministries. Elders may be removed by majority recommendation from the other Elders and taken to the congregation for ratification.

3. Bylaw on the establishment of Deacons.

The congregation, on the recommendation of the Leadership Team, shall establish a minimum of 3 Deacons at the Annual meeting each year. All Deacons shall be men or women that are members of REVIVE Church Alexandria. The Deacons will, on request, serve with the Elders on the Leadership Team. They will also serve as Trustees for the corporation and will work with the Treasurer to develop appropriate financial systems and controls to guide handling the giving and

disbursements. They will also work with the Treasurer to create the annual budget to be presented at the Annual Meeting. The Deacons will acquire and maintain all property and equipment of the Church as approved by the Leadership Team.

The Deacons may accept gifts in kind on behalf of the congregation. Such gifts, once accepted, may be disposed of as the Deacons see fit. No receipt for tax purposes will be issued, which exceeds fair market value. Deacons may be removed by unanimous vote of the Elders or a majority of Elders and taken to the congregation for ratification.

4. Bylaw on the establishment of Commissions.

The Leadership Team will organize their duties and appoint volunteers with consideration to the following commissions in the function of the Church.

a) Worship

b) Evangelism

c) Mission

d) Teaching

e) Fellowship

f) Service Ministries

g) Use of Church assets
REVIVE Alexandria Church Policy Statement on Children’s Ministry

“This policy is a policy as defined in Article 10 of the Constitution.”

Note 1: Regardless of what information is provided below the laws of Canada and Ontario take precedence.

Note 2: It is the responsibility of the Board of Trustees and the Christian Education 
Commission to maintain this policy.

A. LEGAL BACKGROUND

1. Legal Definition of Child:

For the purposes of child protection, a child is a person who is under 16 years of age (Part III, CFSA, 1990).

2. Definition of Abuse:

The Child and Family Services Act of Ontario, 1990, define a child as “in need of protection” under Section 37 (2) where:

a. The child has suffered physical harm, inflicted by the person having charge of the child or caused by or resulting from that person’s:

i. Failure to adequately care for, provide for, supervise, or protect the child, or

ii. Pattern of neglect in caring for, providing for, supervising, or protecting the child.

b. There is a risk that the child is likely to suffer physical harm inflicted by the person having charge of the child or caused by or resulting from that person’s,

i. Failure to adequately care for, provide for, supervise, or protect the child, or

ii. Pattern of neglect in caring for, providing for, supervising, or protecting the child.

c. The child has been sexually molested or sexually exploited, by the person having charge of the child or by another person where the person having charge of the child knows or should know of the possibility of sexual molestation or sexual molestation and fails to protect the child. 

Note: On a day to be named by proclamation of the Lieutenant Governor, clause (c) is repleted by the Statutes of Ontario, 2008, chapter 21, section 2 and the following substituted: (c) the child has been sexually molested or sexually exploited, including by 

child pornography, by the person having charge of the child or by another person where the person having charge of the child knows or should know of the possibility of sexual molestation or sexual exploitation and fails to protect the child: see: 2008, c. 21, ss. 2, 6. 

d. There is a risk that the child is likely to be sexually molested or sexually exploited as described in clause (c).

e. The child requires medical treatment to cure, prevent or alleviate physical harm or suffering and the child’s parent or the person having charge of the child does not provide, or refuses or is unavailable or unable to consent to the treatment.

f. The child has suffered emotional harm demonstrated by serious,

i. Anxiety,

ii. Depression,

iii. Withdrawal,

iv. Self-destructive or aggressive behavior, or

v. Delayed development,

And there are reasonable grounds to believe that the emotional harm suffered by the child results from the actions, failure to act, or pattern of neglect on the part of the child’s parent or the person having charge of the child. 

f.1. The child has suffered emotional harm of the kind described in sub clause (f), (i), (ii), (iii), (iv), or (v) and the child’s parent or the person having charge of the child does not provide or refuses or unavailable or unable to consent to, services or treatment to remedy or alleviate the harm.

g. There is a risk that the child is likely to suffer emotional harm of the kind described in sub clause (f), (i), (ii), (iii), (iv), or (v) resulting from the actions, failure to act, or pattern of neglect on the part of the child’s parent or the person having charge of the child. 

g. 1. There is a risk that the child is likely to suffer emotional harm of the   kind described in sub clause (f), (i), (ii), (iii), (iv), or (v) and that the child’s parent or the person having charge of the child does not provide or refuses or is unavailable or unable to consent to, services or treatment to prevent the harm.

h. The child suffers from a mental, emotional, or developmental condition that, if not remedied, could seriously impair the child’s development and the child’s parent or the person having charge of the child does not provide, or refuses or is unavailable or unable to, treatment to remedy or alleviate the condition.

i. The child has been abandoned, the child’s parent has died or is unavailable to exercise his or her custodial rights over the child and has not made adequate provision for the 

child’s care and custody, or the child is in a residential placement and the parent refuses or is unable or unwilling to resume the child’s care and custody.

j. The child is less than twelve years old and has killed or seriously injured another person or caused serious damage to another person’s property, services or treatment are necessary to prevent a recurrence and the child’s parent or the person having charge of the child does not provide or refuses or is unavailable or unable to consent to, those services or treatment.

k. The child is less than twelve years old and has on more than one occasion injured another person or caused loss or damage to another person’s property, with the encouragement of the person having charge of the child or because of that person’s failure or inability to supervise the child adequately.

3. Duty to Report: Child and Family Services Act, 1990, Section 72.

It is the duty of the public to report to the Children’s Aid Society a belief “on reasonable grounds” that a child is or may need protection. A person acting in their professional capacity is mandated to report if they have “reasonable grounds to suspect child abuse” (Section 72 (1)). It is also expected that a person will make additional reports even with the same child where there are reasonable grounds for reporting as outlined in the definition of Child Abuse (Section 72 (2) – Ongoing Duty to Report). It is important to note that grounds for reporting include if the child is at RISK to suffer harm and not just if they have suffered harm. It is the direct responsibility of the individual who suspects abuse to make the report. Even if other protocol exists in a place of employment, it is still the responsibility of the person with the initial information to ensure that such a report has been made and not rely on any other person to report on his or her behalf. This portion of the Child and Family Services Act applies to every person in Ontario (Section 72 (3) Person Must Report Directly).

4. Failure to Report:

Failure to report a suspicion of child abuse is an offence under the Child and Family Services Act, 1990. Under Section 72 (4) and (6.2), any person who fails to report suspected child abuse during his or her professional or official duties is liable to a fine up to $1,000 and imprisonment. The penalty imposed for failure to report suspicions of child abuse emphasizes that the child’s safety must take precedence. Under legislation to be enacted as law: a person deemed guilty of an offense of failure to report within their professional capacity (inclusive of clergy) is liable to a 
fine of not more than $50,000 or to imprisonment for a term of not more then two years, or to both, 2008, c, 21, s, 3(6).

5. Protection for Professionals / Caregivers:

The individuals who, given reasonable grounds, reports suspected child abuse is protected by law from legal action, if the report was based upon reasonable suspicion and not done maliciously (CFSA, Section 72 (7)). Under legislation waiting to be enacted as law: anyone who dismisses, suspends, demoted, disciplines, harasses, interferes with, or otherwise disadvantages an informant in contravention of subsection (1.5) and is guilty of an offense is liable to a fine of not more than $50,000 or to imprisonment for a term of not more than two years, or both, 2008, c, 21, s, 3(6).

The professional / caregiver must comply with the reporting law even though the reported information may be confidential or privileged. Any information related to a suspected case of child abuse must be revealed to a Children’s Aid Society (CFSA).

B. PURPOSE OF CHURCH POLICY

The church has a spiritual, moral, and legal obligation to provide a secure environment for children participating in church programs, which are under the auspices and authority of the church. This policy is intended to further the church’s obligations to the children under its care by prescribing certain policies or procedures designed to prevent the risk of child abuse and protect volunteers. It is hoped that the policies herein will further the reality of the church as a “sanctuary” and a place of ministry. Abuse at any age, but of children must be condemned and actively addressed by the church.

C. CHILD POLICY DESIGNATE

The Child Policy Designate is appointed by the Leadership Team. The Child Policy Designate must be a member in good standing and be knowledgeable of this policy and the laws governing children. The Child Policy Designate must execute himself if a relative’s Criminal Record Check (SVS) reveals a criminal record.

D. CHILDREN’S MINISTRY PERSONNEL SCREENING

1. All personnel, employees, and volunteers including the Child Policy Designate working with children are required to complete an initial application form, in a format prescribed from time to time by the Leadership Team. Attached as Appendix “1” is a Volunteer Application Form.
2. All Members of the Leadership Team (Elders and Deacons) are also required to undergo a Criminal Records Check for Service with the Vulnerable Sector (SVS).
3. Volunteers must be members or adherents of the church for at least six months and must have agreed to be subject to the authority of the church as set out in the church constitution or bylaw, before being allowed to work with children and youth.

4. All applicants will be required to give the names of two references, which references shall be asked to complete a Personal Reference Information Form in a format prescribed by the Council from tome to tome and generally in the form as Appendix “2.”

5. A Criminal Records Check (SVS) will be required at the expense of the church.

6. All information forthcoming from the documentation relating to Application, Personal Reference Information, and Criminal Record Check (SVS) will remain confidential and administered by designated office staff; it will be filed securely with the Church Clerk. Applicants will be asked to sign a statement certifying that the information in the application is true and complete. Any falsified information may lead to rejection from the application process.

7. Applicants whose Criminal Record Check (SVS) reveals some from of criminal record will be subject to an interview by the Child Policy Designate of the Church. The results of the interview will be communicated by the Child Policy Designate to the leader(s) of the respective Children and Youth Ministry. All persons with access to the results of this interview must keep that information in absolute confidence.

8. Records of church personnel will be maintained indefinitely including original Criminal Record Check (SVS) Applicants will be informed that the information provided will be kept in a locked file, which will only be accessed if or when there is a complaint of abuse against them. It should be noted that an applicant may withdraw their application at any time in the process without prejudice.

E. EDUCATION AND TRAINING

1. All personnel, employees, volunteers, and leaders involved in children’s ministries are required to:

a. Sign a form indicating they are acquainted with and have read the Church’s Policy on Children’s Ministry. This signed form will be filed with church records.

b. Adhere to the Specific Guidelines for Leaders and Teachers in their various roles.

F. PROCEDURES FOR SCREENING LEADERS AND VOLUNTEERS

1. There shall be a minimum of two (2) persons, one being an adult eighteen years of age or older, the other being at least thirteen years, in any care situation for children under the age 
of three years. At least one parent or guardian must be on the premises. If only one adult is available for teaching and nursery, then the door must remain open with a child gate.

2. Classroom doors shall remain accessible and unlocked during any time where children are in the care of church personnel.

3. Counseling of a child under age 12 shall be done only with the specific approval of the parent or guardian of the child, and may be done on an individual basis, but that counseling will take place within the context of counseling the entire family.

4. Children aged 12 and over have the right to confidential counseling; however, CFSA regulations regarding the reporting of child abuse for children under the age of 16 will apply.

5. No overnight functions involving children shall be permitted unless two or more unrelated adults are present. Parents must sign a consent form for children in attendance at overnight functions.

6. Any overnight event must receive prior approval from Leadership.

7. All staff and leaders must ensure that corporal punishment is prohibited. Leaders will be made aware of what is appropriate affection and correction.

8. Leaders must avoid activities that can lead to allegations of abuse or harassment such as unsupervised internet access or viewing of restricted age videos, and photography of children without consent of parents. Transportation of children by a volunteer or staff member should be carried out according to Ontario Ministry of Transportation law especially with respect to proper use of seatbelts and speed limits.

G. GENERAL REPORTING OF CHILD ABUSE (Reflecting Ontario Law)

1. Each person who believes on reasonable grounds that a child (under age 16) is or may need protection or at risk OR each person who has reasonable grounds to suspect that a child is or has suffered abuse or at risk to suffer abuse shall forthwith consult with the Children’s Aid Society (CAS) (613) 933-2292. The Children’s Aid Society is available to answer your questions.

2. Please note it is reasonable to call the CAS and ask to speak with and consult with the Intake Worker. The process of “consulting” as opposed to “reporting” entails the following: tell the Intake Worker that this is a “consult” and not a report and explain the situation using specifics of the situation but non-identifying information of the child and family. If they tell you, it is to be a report then it becomes, and investigation and you will need you will need to tell the CAS worker identifying information of the child and family. You will need the address and phone number of the child and family and any other information you may have, such as school etc. 
If a report is made, advise the Child Policy Designate and document who you spoke to at CAS, date, time, etc. Information to be given to the Child Policy Designate and kept in a locked file.

3. Prior to reporting the occurrence, if necessary, and pursuant to the Child and Family Services Act, NO personnel, employees, or volunteers, shall conduct any investigation or question any individual(s). Any information obtained and any report pursuant to paragraph 1 herein shall be considered and treated as CONFIDENTIAL information by the church.

4. No investigation or inquiry shall be conducted by REVIVE Church Alexandria where a report has been made to the CAS until the CAS or police investigation has been completed unless otherwise authorized by the appropriate civil authorities.

5. The Child Policy Designate shall contact the church’s insurance company and advise that a report has been filed with the CAS.

H. IF REVIVE Church Alexandria STAFF AND / OR VOLUNTEERS ARE ALLEGED TO HAVE ABUSED A CHILD

1. Incidents of possible child abuse by a volunteer of the church must be reported immediately either verbally or in writing to the Child Policy Designate or if not available to the Chairman of the Leadership Team. 

In the case of incidents regarding the identified Child Policy Designate, these should be reported to the Chair of the Leadership Team when directed by the CAS. 

In the case of incidents regarding the Pastor, these should also be reported to the Chair of the Leadership Team when directed by the CAS.

2. The designate must report to the CAS unless a report has already been made for the alleged incident(s), as required by legislation for children under the age of 16.

3. In the case where a young person 16 years of age or older has been subject to abuse, the Child Policy Designate must respect the wishes of the young person regarding notification or the Police of other authorities.

4. No personnel, employees, or volunteers shall conduct any investigation or question any individual(s) with respect to the allegation unless sanctioned by the investigating body, either the CAS or the police.

5. The Child Policy Designate will inform the insurance company of the church that an alleged case of abuse has been reported to the CAS.

6. All actions taken by the Child Policy Designate will be documented and kept on church premises in a locked file.

7. Church legal counsel will be consulted by the Leadership Team. Note the purpose of obtaining legal counsel is to protect the church against liability. The person against who the 
complaint is made may consult with their own lawyer or the lawyer engaged by the church or the insurance company of the church.

8. If an investigation is sanctioned by the CAS and police, the church’s investigation will be conducted by the Child Policy Designate in confidence. Typically, such investigations would occur where no Child Policy wrongdoing has occurred but where an investigation is requested by a parent, other church worker, or pastor. (For example, a complaint may be made where inappropriate behaviour has occurred.)

9. The Child Policy Designate will ensure that concerns are investigates in a thorough and timely manner. All interviews and recommendations will be fully documented. Statements will be clearly recorded and signed when appropriate. The privacy of all parties involved will be respected and the matter held in the strictest confidence.

10. The church’s investigation (subject to the parameters of Police and CAS investigation) will be conducted in a manner which respects the interests of any possible victim of abuse, the well-being of the person alleged to have been engaged in the abuse, the other young people associated with the group, and the impact on other members of the church. The Child Policy Designate will ensure that the person under investigation has access to personal support during the investigation.

11. Every effort will be made to protect the identity and security of youth involved, as well as the person making allegations, and the person accused.

Suspensions:

12. The Child Policy Designate will perform the following duties:

a. Determine whether suspension is recommended in consultation with the CAS, police, and with church legal counsel, as required.

b. Inform the Leadership Team Chair that a suspension has been recommended by CAS or the police.

13. In the case of an employee or volunteer being suspended, the employee will be addressed by the Chairman of the Leadership Team with written notice of a suspension.

14. In the case of a church employee, the suspension will be with pay, pending the outcome of the investigation.

15. Any notice of suspension shall be given in such a way that no investigation by the CAS or Police will be put in jeopardy and shall be done in consultation with the civil authorities. The suspension from duties and responsibilities is not and shall not be seen or accepted as the “guilt” of the individual, but only as an indication of the priority given to the need to protect our children.

16. The following steps will normally occur:

a. The individual about whom the allegation has been made will be informed by the Child Policy Designate as soon as CAS instructs such action. The individual will be 
informed at that time of any suspensions of duties. Specific details of the allegation will not be shared at that time. An interview will be scheduled immediately and, if the volunteer or employee has been suspended, the terms of the suspension will be clarified at that interview.

b. The Child Policy Designate will review all the information arising from the CAS investigation and recommend the appropriate response. Options may include reinstatement and vindication of the personnel, disciplinary action, or dismissal from the children’s ministry and / or church in consultation with the Leadership Team.

c. Restoration: The church is encouraged to restore to membership child abusers who can demonstrate they have repented of their sins. However, the individual will under no circumstance be permitted to be in a position of leadership or authority of children and youth.

Application for Membership

REVIVE Church Alexandria Inc.
Alexandria, Ontario

Name:  ___________________________________     

Address: __________________________________________________________ 

Phone (home) ________________           Phone (other) __________________

Email:  _____________________________

Please complete either section A or B, and questions 1 to 6 (use back of form or additional paper as required). 

Section A.  If you are transferring membership from another Church:

      Name & city of previous Church: ____________________________________ 

      Pastor’s Name:  ___________________________         

      Clerk’s Name: ____________________________


      References from your previous church: names and phone numbers of two 

      individuals that we may contact.   

      1)   ____________________________________________________________
      2) _____________________________________________________________ 

      How long did you hold membership in this church?    ___________

      Give a brief description of your experience, participation, and reason for 

      withdrawing from the church:   __________________________________ 

       ___________________________________________________________ 

Section B  
1. Have you been baptized by immersion?     Yes /   No 

     Location: ______________________________ Date: ___________________

2.  Have you accepted the Lord Jesus as your Lord and Saviour?   Please give a brief description of your experience.        _________________________________________________________________ 

_________________________________________________________________ 

________________________________________________________________.

3. Are you willing to further describe your conversion experience at an interview with representatives from the Leadership Team?        Yes / No  

4. Briefly, describe why you want to become a member at REVIVE. __________________________________________________________________

__________________________________________________________________

_________________________________________________________________.

5. Is there a particular Scripture verse that is meaningful to you?                   
__________________________________________________________________

_________________________________________________________________.
6. What do you consider your spiritual gifts to be?   _____________________ 

__________________________________________________________________

_________________________________________________________________

_________________________________________________________________.

7. Briefly describe your ministry experience and church involvement:  
__________________________________________________________________ 

__________________________________________________________________

__________________________________________________________________.
· The elders, including the pastor, reserve the right to review the membership package at any time.

